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Office of Research and Economic Development 

 
Subj.: NIH, DOE and NSF Updates 
 
Date: August 21, 2026 
 
The federal research compliance landscape continues to evolve, with agencies placing greater 
emphasis on individual and institutional accountability, review and disclosure of conflicts of interest 
and commitment, transparency regarding external activities and foreign influence. The Office of 
Research and Economic Development (ORED) is providing the following updates to help faculty, staff 
and administrators understand recent federal developments and prepare for emerging requirements.  
 
NIH Requirements for Safe and Respectful Research Environments  
On August 12, 2026, the National Institutes of Health (NIH) issued Notice NOT-OD-26-097, Recent 
Updates: Supporting a Safe and Respectful Workplace at Institutions that Receive NIH Funding. In this 
Notice NIH reaffirmed that maintaining a research environment free from harassment, bullying, 
retaliation, and hostile working conditions is a condition of receiving NIH funding.  
 
As previously communicated by ORED, NIH recipient institutions must notify NIH when a Program 
Director or Principal Investigator, or other senior/key personnel identified in an NIH Notice of Award, is 
removed from a position or otherwise disciplined because of concerns involving harassment, bullying, 
retaliation, or hostile working conditions. 
 
NIH has also clarified the following institutional responsibilities:  

 Institutions must complete investigations involving NIH-funded senior/key personnel even if the 
individual resigns, is terminated, is not renewed, or otherwise leaves the institution while the 
investigation is pending.  

 An individual’s departure does not end the institution’s responsibility to reach findings and 
document conclusions regarding conduct that occurred in connection with NIH-funded 
activities.  

 NIH may decline to transfer an ongoing award to another institution if concerns involving 
harassment, bullying, hostile working conditions, or other professional misconduct have not 
been resolved to NIH’s satisfaction.  

 NIH may share relevant investigation information with another NIH-funded recipient on a need-
to-know basis when necessary to evaluate a funding decision, assess risk, impose award 
conditions, or protect NIH-funded personnel and research activities.  

 Recipient institutions are expected to respond promptly to allegations, address immediate 
safety concerns, investigate allegations, take appropriate action, maintain clear standards of 
professional conduct, provide accessible reporting processes, and protect individuals from 
retaliation.  
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PIs and research administrators should immediately contact ORED if an administrative, disciplinary, or 
personnel action may affect a PD/PI or other senior/key person identified on an NIH award. Please visit 
https://research.fiu.edu/discrimination-harassment-and-sexual-misconduct/ for more information.  
 
DOE Conflict of Interest and Conflict of Commitment Regulations  
The U.S. Department of Energy (DOE) published final Conflict of Interest and Conflict of Commitment 
Regulations on July 16, 2026. The regulations are codified in 2 CFR Part 910, Subpart C, and became 
effective on August 17, 2026. The DOE regulations address institutional responsibilities involving 
conflicts of interest, conflicts of commitment, organizational conflicts of interest, disclosures, 
reporting, management, and training.  
 
Key areas include:  

 Written institutional policies addressing conflicts of interest and conflicts of commitment.  
 Institutional processes for reviewing disclosures and determining whether conflicts can be 

eliminated, appropriately managed, or reduced.  
 Written disclosure to DOE of actual, apparent, or potential conflicts that cannot be eliminated 

or appropriately managed or reduced under institutional policy.  
 Disclosure of conflicts involving foreign governments, their instrumentalities, or entities owned, 

funded, or otherwise controlled by foreign governments, including measures taken to eliminate, 
manage, or reduce the conflict.  

 Disclosure of actual or potential organizational conflicts of interest to DOE.  
 Recurring conflict-of-interest and conflict-of-commitment training.  

 
Although the final regulations became effective on August 17, 2026, DOE has clarified that their 
applicability will depend on the terms and conditions of the applicable award or funding opportunity.  
 
Existing DOE awards will continue to follow the conflict-of-interest requirements included in their 
current award terms and conditions until DOE modifies those terms and conditions to incorporate the 
final regulations. Applications submitted under funding opportunities that refer to DOE’s interim 
conflict-of-interest policy will continue to follow the interim policy. If an application is selected for 
award negotiation, DOE will provide guidance regarding when and how the final COI/COC regulations 
will apply. DOE has also stated that it is considering extending the compliance deadline and will provide 
additional information.  Applicable requirements should be determined by reviewing the funding 
opportunity, award terms and conditions, and any instructions issued by DOE or ORED during award 
negotiations. 
 
NSF Prohibition on Collaborations with Restricted Entities  
On July 8, 2026, the National Science Foundation (NSF) issued a Dear Colleague Letter announcing a 
forthcoming research security policy prohibiting collaborations on NSF-funded projects with entities 
appearing on the U.S. restricted-party lists identified by NSF. NSF plans to implement the policy in 
Federal Fiscal Year 2027 in conjunction with the applicable financial-assistance or acquisition 
guidance.  
 
Under the forthcoming policy:  

 NSF appropriated funds may not be used for grants, contracts, other transactions, or other 
assistance if the purpose is to conduct research in collaboration with a restricted entity.  

 The funding prohibition will extend to employees of restricted entities.  
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 Senior/key personnel may not hold an appointment or position with, or receive research support 
from, a restricted entity for the duration of the NSF award.  

 Senior/key personnel may not collaborate with a restricted entity, or an employee of a restricted 
entity, on research funded by their NSF award.  

 Authorized Organizational Representatives and senior/key personnel will be required to certify 
compliance at proposal submission.  

 Recipient organizations will be responsible for ensuring that senior/key personnel understand 
and comply with the prohibition and for identifying and addressing prohibited activities before 
NSF funds are expended.  
 

Before adding a participant to an NSF-funded project, researchers should reach out to ORED and 
identify all proposed collaborators, participating organizations, appointments, affiliations, and sources 
of research support. Researchers should not make commitments to a potential collaborator until any 
required institutional research security review has been completed by ORED and sponsor approval is 
secured (if required).  
 
FIU Conflict of Interest and Commitment Training Updates  
In order to comply with the requirements of DOE and NSF, FIU has expanded its online conflict training 
offerings through the CITI Program with the following training options:  
 

 Conflicts of Interest Training, PHS/NIH: Intended for researchers subject to Public Health 
Service conflict-of-interest requirements. The training is renewed every four years.  

 Conflicts of Interest and Commitment Training, Other Federal Sponsors: Intended for 
researchers participating in projects sponsored by other federal agencies, including DOE, NSF, 
NASA, USDA, and DoD/DoW. The training is renewed every two years.  

 
Researchers will need to complete the CITI course that is applicable to their specific funding source for 
their sponsored research activities. Information about both courses is available on the FIU Conflict of 
Interest Online Training webpage. 
 
Unsolicited Foreign Contacts and Foreign Talent Recruitment Programs  
Faculty and Staff need to promptly disclose unsolicited foreign contacts related to their research or 
professional expertise. This includes unsolicited:  

 Requests for research information, data, materials, software, technology, or access to 
University resources;  

 Invitations to collaborate, consult, teach, lecture, advise, or conduct research;  
 Offers of funding, gifts, travel, laboratory resources, equipment, personnel, or other support;  
 Offers of appointments, affiliations, visiting positions, honorary titles, or advisory roles;  
 Recruitment efforts involving foreign universities, research institutions, companies, government 

organizations, or intermediaries; and  
 Invitations to participate in foreign-sponsored talent, scholar, expert, innovation, 

entrepreneurship, or recruitment programs.  
 
Researchers are reminded that participation in foreign talent recruitment programs is prohibited.  
 
If there are any questions related to these agency updates or to report an unsolicited foreign contact, 
please reach out to Associate Vice President Robert Gutierrez (gutierrr@fiu.edu).  
 


